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?
“Diversity: the art of thinking independently together.” 
- Malcom Forbes?
?
“Diversity is about all of us, and about us having to figure out how to walk through this 
world together. [… and to understand] how powerful our voices are in the world.  
And then to turn around and see how much more we have to do.”?
- Jacqueline Woodson 
?
?????????? ??? ???? ??? ???????? ???????????? ??? ?????????? ??????? ??? ????????? ????????
?????????????????????????????????????????????????????????????????????????????????????
???????????????????????????????????????????????????????????????????????????????????????????




????????? ??????? ?????????? ??? ????? ??? ???????? ??????????? ??????????? ???? ???????????
????????? ???? ?????? ???????? ??? ????? ??? ?? ????????? ?????????????? ??? ???????? ??????????
???????? ??????? ??????? ??? ?? ???????? ????????????? ????????? ????????????? ???????? ??





???????? ??????????? ???? ??? ?????? ??? ?????????????? ??? ?? ????????? ???? ???? ????????????????
?????????? ?????? ??? ??? ?????????? ???? ??? ?????? ???? ????? ???? ??????? ???? ??????? ??????






????????? ???????????? ???? ???????????? ?????? ?????? ??? ????????????? ????? ???? ????? ???
?????????????????????????????????????????????????????????????????????????????????????????
164
Andreas MÜGLICH / Anna SEIDEL
????????????????
?
“Diversity: the art of thinking independently together.” 
- Malcom Forbes?
?
“Diversity is about all of us, and about us having to figure out how to walk through this 
world together. [… and to understand] how powerful our voices are in the world.  
And then to turn around and see how much more we have to do.”?
- Jacqueline Woodson 
?
?????????? ??? ???? ??? ???????? ???????????? ??? ?????????? ??????? ??? ????????? ????????
?????????????????????????????????????????????????????????????????????????????????????
???????????????????????????????????????????????????????????????????????????????????????????




????????? ??????? ?????????? ??? ????? ??? ???????? ??????????? ??????????? ???? ???????????
????????? ???? ?????? ???????? ??? ????? ??? ?? ????????? ?????????????? ??? ???????? ??????????
???????? ??????? ??????? ??? ?? ???????? ????????????? ????????? ????????????? ???????? ??





???????? ??????????? ???? ??? ?????? ??? ?????????????? ??? ?? ????????? ???? ???? ????????????????
?????????? ?????? ??? ??? ?????????? ???? ??? ?????? ???? ????? ???? ??????? ???? ??????? ??????






????????? ???????????? ???? ???????????? ?????? ?????? ??? ????????????? ????? ???? ????? ???
?????????????????????????????????????????????????????????????????????????????????????????
164
Diversity as a Catalyst for Competency Development through Model United Nations Classes















????? ???????????????? ???????? ???????? ?????????? ???????????? ????? ???????? ???????????? ????
??????? ??????? ???? ?????????????? ??????? ??????? ?????????? ??? ?? ?????? ??? ????????
?????????????? ??????????? ???? ???????? ??? ?????? ???????? ?????????? ??? ?? ??????? ????
????????????????? ???? ???????? ??? ?????????? ??? ???????? ?????????? ??? ????????? ???????????
? ????????????????????????????????????? ??????????????????????????????????????????????????














Diversity as a Catalyst for Competency Development through Model United Nations Classes















????? ???????????????? ???????? ???????? ?????????? ???????????? ????? ???????? ???????????? ????
??????? ??????? ???? ?????????????? ??????? ??????? ?????????? ??? ?? ?????? ??? ????????
?????????????? ??????????? ???? ???????? ??? ?????? ???????? ?????????? ??? ?? ??????? ????
????????????????? ???? ???????? ??? ?????????? ??? ???????? ?????????? ??? ????????? ???????????
? ????????????????????????????????????? ??????????????????????????????????????????????????














Andreas MÜGLICH / Anna SEIDEL
?





??? ??? ???????????? ???????? ???????????? ?????? ??? ??? ??????? ??? ????????? ??????????
?????????? ???? ????????? ???? ????? ??????????? ??? ??????? ???? ????????????? ??? ????????? ???
???????? ??? ??????????? ??????? ???? ????????????? ????? ???? ????????? ??? ????????? ??????????












????????? ??? ???? ??????????? ??????? ????????????? ?the power of assessment has to be 
harnessed by defining competencies in terms of learning outcomes and broadening the 





Andreas MÜGLICH / Anna SEIDEL
?





??? ??? ???????????? ???????? ???????????? ?????? ??? ??? ??????? ??? ????????? ??????????
?????????? ???? ????????? ???? ????? ??????????? ??? ??????? ???? ????????????? ??? ????????? ???
???????? ??? ??????????? ??????? ???? ????????????? ????? ???? ????????? ??? ????????? ??????????












????????? ??? ???? ??????????? ??????? ????????????? ?the power of assessment has to be 
harnessed by defining competencies in terms of learning outcomes and broadening the 





Diversity as a Catalyst for Competency Development through Model United Nations Classes
????????????? ???????????????????????????????
?????????? ??? ???????????????????????????? ???????????????????????? ??????????????????
????????? ??? ???????????????? ???????????????????????????????????? ??????????????????









?????????? ??????????? ?????? ????????? ???? ??? ????????? ????? ?????????? ????????? ?????? ????
??????? ???? ?????? ???????????? ????????????? ??? ?????? ??????????? ???????? ????????????? ???
???????? ?????????????? ???????????? ???? ????????????? ?????????????? ???????????? ??? ???????
???????????????????????????????????????????????????????????????????????????????????????? ????
? ??????????? ??????????? ?????????????? ??? ??????? ?????????? ????????????? ??? ??????????
??????????????????????????????????????????????????????????????????????????????????????????
??? ????????? ???? ???????? ??? ???????? ???????????? ????????????????????????? ????? ??????? ????
????? ????????? ??? ????????????? ???? ???? ????????? ???? ???????? ??? ?????? ???? ??????





?????????? ????????? ???????? ??????????? ???????? ?????????? ?? ?????????? ???? ????????? ?? ????
???????? ?????????? ?????????? ??????????? ???? ??? ???? ?????? ????????? ?????????? ???? ????? ????
????????????????????????????????????????????????????????????????????????????????????????? ??
???? ?????? ????? ?????? ?????? ?????????????? ???? ?????? ???????????? ?????? ??????? ??? ?????
?????????????? ??????????????? ???????? ???? ?????????????? ?????????? ???????? ????
????????????? ??? ????? ?????????? ???? ???? ????????? ??? ?????????? ???? ???? ????? ???? ?????????
???????????????????????????????
?
?????????????????? ??? ????????? ????? ??? ???????????????????????? ?????????????????????????
???????? ??????? ???????? ???????? ??????? ???? ????? ???????????? ????? ?????????? ?????
167
Diversity as a Catalyst for Competency Development through Model United Nations Classes
????????????? ???????????????????????????????
?????????? ??? ???????????????????????????? ???????????????????????? ??????????????????
????????? ??? ???????????????? ???????????????????????????????????? ??????????????????









?????????? ??????????? ?????? ????????? ???? ??? ????????? ????? ?????????? ????????? ?????? ????
??????? ???? ?????? ???????????? ????????????? ??? ?????? ??????????? ???????? ????????????? ???
???????? ?????????????? ???????????? ???? ????????????? ?????????????? ???????????? ??? ???????
???????????????????????????????????????????????????????????????????????????????????????? ????
? ??????????? ??????????? ?????????????? ??? ??????? ?????????? ????????????? ??? ??????????
??????????????????????????????????????????????????????????????????????????????????????????
??? ????????? ???? ???????? ??? ???????? ???????????? ????????????????????????? ????? ??????? ????
????? ????????? ??? ????????????? ???? ???? ????????? ???? ???????? ??? ?????? ???? ??????





?????????? ????????? ???????? ??????????? ???????? ?????????? ?? ?????????? ???? ????????? ?? ????
???????? ?????????? ?????????? ??????????? ???? ??? ???? ?????? ????????? ?????????? ???? ????? ????
????????????????????????????????????????????????????????????????????????????????????????? ??
???? ?????? ????? ?????? ?????? ?????????????? ???? ?????? ???????????? ?????? ??????? ??? ?????
?????????????? ??????????????? ???????? ???? ?????????????? ?????????? ???????? ????
????????????? ??? ????? ?????????? ???? ???? ????????? ??? ?????????? ???? ???? ????? ???? ?????????
???????????????????????????????
?
?????????????????? ??? ????????? ????? ??? ???????????????????????? ?????????????????????????
???????? ??????? ???????? ???????? ??????? ???? ????? ???????????? ????? ?????????? ?????
167
Andreas MÜGLICH / Anna SEIDEL
??????????? ???? ???????? ????????? ???? ?????????? ?????????????? ??? ???? ??????? ?????? ?????
??????? ???????? ??? ????????? ??????????? ??????? ?? ??????? ?????? ??? ????????? ????????? ????
????????????? ??? ??? ???????????? ???????? ????? ??? ???????? ????????? ??????????? ??? ??????





















Andreas MÜGLICH / Anna SEIDEL
??????????? ???? ???????? ????????? ???? ?????????? ?????????????? ??? ???? ??????? ?????? ?????
??????? ???????? ??? ????????? ??????????? ??????? ?? ??????? ?????? ??? ????????? ????????? ????
????????????? ??? ??? ???????????? ???????? ????? ??? ???????? ????????? ??????????? ??? ??????







































































































??????????????????? ???? ??????? ??????????????????????????????????????????????????????????
????????????????

































??????????????????? ???? ??????? ??????????????????????????????????????????????????????????
????????????????

































Guiding Principle - Cooperative, hands-on, experiential learning allows students to 
confront a range of topics with the perspective of their assigned country or 
organization. Through these experiences - during preparation, in committee 
sessions, and even in hallway caucuses - students develop an appreciation of 
differing viewpoints, experience the challenges of negotiation, see the rewards of 
cooperation, broaden their world view, and discover the human side of 
international relations and diplomacy. 
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“Through NMUN I have been able to get to know many countries their politics and 
their culture as well as new people with different characters. Something that made 
me really start thinking was, when I represented Greece.” 
 
“However, NMUN was a very great experience. The most success I made, which 
made me proud of myself, was when I held the closing speech in my committee. 
Through the process of NMUN I learned to be bold, to represent myself, to put 
myself in different situations and mostly to be confident in the things I am doing. I 
learned to corporate with people who may be more prepared then me.” 
 
“I learned to work with different kind of people, who had different opinion which I 
had to deal with and that was not easy sometimes. I had to change my way of 
thinking to get to a solution.” 
 
“[…] my confidence grew during the conference. Especially as I held speeches in 
front of a large group of students and also in front of Native speakers. Before the 
conference, I was insecure about my English skills. But with the time I got more 
confident and I even got a good feedback from some delegates in my committee. 
Now I speak more fluently and more confident.” 
 
“There I have learned that it’s important to listen to every country and their 
argumentations, because every nation is affected in a different way by the discussed 
topics and problems. If you want to achieve a resolution you have to work with 
other nations together and find a common ground. You can’t only listen to the big 
powers because they have the money or influence. In the end, every nation is equal 
and has the same vote. Every sponsor needs to be satisfied with the working paper. 
Therefore, it’s a hard progress that every nations` ideas are represented in the 
working papers. It’s a long way of argumentation and discussion necessary until 
everyone is satisfied with the working paper. 
 
“But most important for me is that you meet so many students from all around the 
world and get to know foreign traditions. Especially as we formed a joint delegation 
with a Japanese university. Basically, it makes a difference if you read about foreign 
countries in a newspaper or if you talk with people from foreign countries and get a 
feeling that they live thousands of miles away but have kind of the same challenges 
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and goals like you.” 
 
“It sensitized my consciousness for the appreciation of other cultures and their 
beliefs. It opened my eyes for the world of others and once again I was encouraged 
by taking part at the international debate about human rights, world economy and 
capabilities to work with all nations as a whole. It gave me the strength to face the 
difficulties of international communication as well as the courage to work for it. The 
moment we start listening and exchanging ideas with people who are far from our own 
point of view, is the only moment we can succeed the accomplishment of any 
international task.” 
 
“I learned to cherish the diversity of culture, policy, religion and history. I learned 
to cherish the infinite necessity to solve and work together on global tasks of 
humanity. And the most intense lesson I have learned is that everybody can take 
part at changing our world and creating a sustainable future for all. We can take 
action and it is up to ourselves how much we want to do so.” 
 
“Where do I start, when I think about the things I’ve learned in NMUN and about 
the journey to get there .I think this has been the most intensive process in my life 
lately,Why ? Because I haven't seen me grown so fast in such a short amount of 
time.” 
However NMUN was much more, it literally showed me, if you fall get up and go 
on. It doesn't matter how you start, the importance is to make the journey, which 
probably always has some lessons on its way. Don't give up, even if the journey 
seems to be harder sometimes, because it might turn out better than you’ve 
expected. I can only appeal to everyone who has the opportunity, to participate at 
NMUN. Why? Because you will learn much more than how to write a position 
paper or a resolution, it might not only enlarge your mindset, but may also diversify 
you as a person. To me NMUN was a life lesson, which I would never want to miss. 
A place where I would learn from my team mates, which would strengthen my skills 
in teamwork, where you would learn integration and new sense of belonging. ”?
?
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